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many also make time for play

: Six'}'?e:'lrs ago, andjus: three weeks after the birch of her daughter, Tricia Chambers-Balas discov-

ered thar she had invasive ductal carcinoma. Chambers-Balas, now 42, had to think hard about

how to perform her demanding management job while recovering and raising an infant,

~ The work was tough even for a healthy person: overseeing 23 nurses and traveling to manage dis-

ahiIi{f"_tlaims for the lighting manufacturing company OSRAM Sylvania in Danvers,
Massa.chés!etts. But the job was the glue of her existence, and she felt she couldn't give it up.“Work

had Beeﬁ such a big part of my life thar T wanted to stay connected,” Chambers-Balas explains.

She negotiated a parc-time schedule through eight months
of chemocherapy, then gradually wene back to full time. But
she knew she would still need some special accommeoda-
tions to keep doing her job.

“When you go through breast cancer crearment, your
mind makes appointments that your body cannot keep,” she
says."'In chemo, at three in the afternoon I would hir a brick
wall. All T would need was a 20-minute nap. You can't do
that at headquarters.”

Luckily, her company was piloting a relecommuting pro-
gram and she grabbed ac the chance. Skipping her 50-
minuce commuee was a great stress reliever, and working ar
home made her feel bereer.,

Her bosses were so happy with the arrangemenc char chey
made it permanent. And when a colleague was diagnosed
with breast cancer, she was allowed to follow the examp]-: of
Chambers-Balas. "Te wocked brillianely” Chambers-Balas
says. She went on o launch a program designed to enhance
the productiviry of sick and disabled workers. In its first year,

Home Sweet Wark: After her diagnosis, Tricia
Chambers-Balas—and a flexible employer—found ways
to balance treatment and a demanding job.

the program saved OSRAM $1.4 million and improved che.

company’s absencesism and back-to-work policies.
Chambers-Balas says her mother, who endured breast
and ovarian eancer over two decades, inspired her to keep
going. "My mothet lived very fully with cancer, raising six
children and even traveling o Europe, she temembers.” Yes,
its scary, and yes, its borrific. Bur when you're faced with
snmething you think is larger than life, you just do ic”
Some eancer survivors decide to retire; others splurge on
dream projeces or vacations if they can, But most return to
work in some capacity. They do it for cheir sanity, ot
because they need che money or che healch insurance.
Chambers-Balas’ salution was to make relecommuring
artangements, Other brease cancer patients do temporary
wark, dramarically reduce their hours or drop high-powered
careers for less demanding work. And then chere are those
who try to carry on as though they had never gotren sick.
Research suppests that most women with breast cancer
tejoin the workforce sooner or later. There hasn't been
very much research in this area, but a small 2001 smdy of
post-mastectomy breast survivors surveyed in the lace
19205 by Martha R. Hinman, an associare professor of
physical cherapy at the University of Texas' Cancer Center
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